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ORGANIZATION OF MANPOWER FUNCTIONS IN 
THE EXECUTIVE BRANCH 


The Subcommittee on Employment and Manpower, created by the 
Committee on Labor and Public Welfare on April 30, 1960, held 
hearings in Washington, D.C., on June 14 ‘and 15 and December 14 
and 16 at which a total of 17 witnesses testified. The June hearings 
considered manpower problems in general, and the December hearings 
focused more specifically on the organization needed for dealing with 
manpower problems in the executive branch. 

On the basis of its first year of work, the subcommittee is not 
prepared to make recommendations for legislative action. However, 
the members believe that a summary of the testimony received— 
which reveals a substantial consensus on many points—will be useful 
both to the subcommittee in its deliberations in the next Congress and 
to the new administration in its consideration of the proper organi- 
zation of the executive branch for leadership and handling manpower 
problems. 


Neep ror ATTENTION TO MANPOWER PROBLEMS 


Many of the witnesses stressed the importance of more intensive 
concern with the manpower problems of the Nation by the executive 
branch and by the Congress. Henry: David, executive director of the 
National Manpower Council, Columbia University, expressed his 
view in these words: 


It is now commonplace to assert that the Nation’s most 
critical and precious resources are its manpower resources. 
But this is.a commonplace worth reiterating tirelessly, 
for as a people we are still far from understanding that the 
fulfillment, or the frustration, of.all our p es—whether of 
national security, individual and social well-being, economic 
growth and development, creativity m the arts and sciences, 
or technological progress—is determined, in the final analysis, 
by the qualitative and the quantitative characteristics of 
our Manpower resources. 

Consequently, there is reason to commend and encourage 
every. serious and responsible effort. made to stimulate 
national interest in and concern with problems of the 
adequacy of the country’s manpower resources, of the public 
and private policies which have a bearing upon development 
and utilization of its manpower, with the institutions which 
shape developmental processes and utilization practices, with 
the nature, sources, and costs of manpower waste, and with 
the knowledge and data with which we should be armed, so as 
to act intelligently and farsightedly on manpower issues, 


Milton Katz, director of international legal studies, Harvard Uni- 
versity Law School, related the need for development and conserva- 
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tion of our human resources to current ‘‘confrontation” between the 
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free nations and the Communist bloc: 


Now, beyond what the Federal Government is in fact 
doing, you have the implications of the present confronta- 
tion , om the United States and the other free nations, 
on the one hand, and the Soviet Union and China on the 
—- 

If you look at that confrontation, and if you were a fellow 
from Mars who did not care much who won, but you were 
just interested in calculating what our intelligence office calls 
intention and capabilities, * * * I think such a fellow would 
be inevitably driven to the obvious conclusion that the 
numerical advantage lies in the Soviet and Chinese and Com- 
munist bloc. Our advantage is qualitative. 

Now what is the source of our qualitative advantage? It 

ows out of our entire history and our entire tradition. * * * 
Tt must be maintained. It will not maintain itself automati- 
cally * * *, 

It can be maintained only through wise, imaginative, and 
sustained effort. The effort must be directed toward en- 
abling and encouraging our people to develop their poten- 
tialities to the full; and toward enabling can encouraging 
our people to make intelligent and informed choices of occu- 
pations in which to put their qualities to use. 

Through the voluntary and flexible processes of individual 
and group choice appropriate in a free society, there must be 
a responsible concern that talent and effort flow to meet the 
principal needs of the Nation and are not diverted in an undue 
measure to wasteful or trivial ends. In this way, the 
qualitative advantage of the United States and other free 
societies can be maintained, as it has to be. 


Marion B, Folsom of the Eastman Kodak Co., formerly Secretary 
of the Department of Health, Education, and Welfare, emphasized 
the connection between manpower resource development and the 


rate of economic growth; 


As our economy has grown it has become more eevee) 
more technological, and more interdependent. To the 
big need is for’ tramed peuple<pebple who are skilled in 
science and technology, in management and adrinistration, 
and in the art of communicating ideas—people who have 
learned to be thinkers as well as doers * * *. 

Much of the Nation’s pro has been due to increased 
productivity in all sections of the economy. This increased 
posuere has resulted from technological ‘advances; 

eavy capital investment in plant and research, better man- 

ment, higher quality of the labor force’ due to better 

ucation and health, and wider diffusion of better education 
and health throughout the population. 

Education has thus been one of the important factors in 
enabling this country to imerease its standard of living, 
which, in terms of physical output per person, is now about 
three times as high as it was in 1900 * *. *; 
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Wuart Are THE CountrRy’s MANPOWER PROBLEMS? 


John J. Corson, director of MeKinsey & Co., Inc., listed four 
dimensions of the national manpower problem. . He testified: 

This country’s manpower problem, as I see it, has four 
dimensions. 

First, there is the problem of unemployment; the problem 
of how to put idle workers in jobs. This is currently a 
problem of significant proportions * * *. 

Second, there is the problem of specific shortages. This is 
the problem of a present or prospective scarcity of scientists 
engineers, doctors, teachers, and still other urgently needed 
groups of highly skilled workers * * *. 

Third, there 1s what I would call the problem of manpower 
absorption. Over the next 10 years, it is estimated * * * 
that the economy of this country must absorb a net of 13 
million individuals * * *. 

Fourth, there is the problem of utilization. This problem 
has several facets. en, as a country, we are utilizing 
engineers and scientists on technical work that. does not 
make use of their full capabilities, we are wasting manpower. 
When young men and women drop out of high school. and 
out of college for financial reasons and their a abilities 
are never CAPER we are wasting manpower * * *. 

When the graduates of our high schools and colleges drift 


into jobs for which they are ill-fitted * * * we are wasting 
manpower. 


Eli Ginzberg, professor of economics, Columbia University, and 
director of staff studies, National Manpower Council, identified the 
‘‘basic’”’ and “‘perennial’’ manpower questions: 


Do you have enough people? Do you have enough quali- 
fied people? Do you have the people that you need in the 
right places? Are you using them properly? 


Stanley M. Ruttenberg, director of research, AFL-CIO, said that 
the topic of manpower encompasses ‘‘many different types of programs 
dealing with the education, training, employment, and_ utilization” 
of individuals. As specific manpower problems, he identified the 
unemn pio Yana in depressed areas, the displacement effects of automa- 
tion, discrimination in employment opportunities, problems of military 
manpower, and problems of education and trainmg. On the last of 
these, Mr. Ruttenberg said: 


Governmental action is needed to enco young people 
to remain in school, to improve the standards of public 
education, to help stimulate effective apprentice and other 
training programs, and to provide sufficient educational 
and training facilities for these young people. =. 

The role of the Federal, Government will have to expand 


t» help the States and localities pay for this needed program. 
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Frederick H. Harbison, director, industrial relations section, and 
professor of economics, Princeton University, discussed the “twin 
problems”’ of simultaneous shortages and surpluses: 


* * * as we progress in this country, I would assume that 
we are going to have continuing, if not greater, shortages in 
the field of high-level manpower at the same time as we are 
experiencing unemployment and redundancy in the economy 

enerally, particularly in the lesser skilled activities. This 
fatter unemployment, hopefully is transitional and concen- 
trated in certain areas, and subject to remedial measures. 

* * * recurring shortages in the higher skilled categories 
* * * may indeed be one of the factors limiting economic 
growth * * *. 

Therefore, any national manpower policy must be con- 
cerned with these twin problems—the shortages of skills and 
the investments necessary in man to overcome these short- 
ages, as well as the problems of relocating the unemployed, 
which will be confined mostly to lesser skilled categories. 


Seymour Wolfbein, Deputy Assistant Secretary of Labor, after 
presenting a detailed analysis of a Labor Department study entitled, 
“Manpower, Challenge of the 1960’s,” named these as major areas 
for action: Education; training on the job; ending of discrimination 
in hiring; increasing the effectiveness of placement services; improv- 
ing ouitades and counseling services; and health and safety in the 
workplace. 

Professor David made the point that “manpower’’ encompasses 
more than unemployment: 


Even if and when employment is at high and stable levels, 
there remain additional responsibilities concerning man- 
power which I believe the Federal Government must and 
should acknowledge * * *. Such added responsibilities re- 
late to the general availability of manpower to meet the 
Nation’s needs; the availability of quality manpower to 
meet needs for which the higher reaches of professional, 
scientific and scholarly, or technical capacity may be re- 
quired; and the effective utilization of available manpower. 

Problems of effective utilization arise not only in the 
application of particular categories of skill to particular 
types of work but in a coiittmeh bate consideration of how 
our overall resources of talent and training’ distribute them- 
selves among the various sectors of our national life. 


A number of witnesses devoted their testimony to detailed analysis 
of particular manpower problems. Some of the issues receiving ex- 
tended treatment in the hearings were— 

The need for expanded and improved educational programs; 

The impact of automation on needs for training; retraining, 
labor mobility, and guidance and placement services; 

S:ortages of personnel in ‘medicine, science, teaching, social 
welfare, and other professions requiring a high degree of training; 

The impact of Federal research activities upon higher educa- 
tion; 

The need for improved statistics and intensified research in the 
manpower field; 
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The effect of military manpower policies on the Nation’s human 
resources; 

The underemployment and therefore waste of potential human 
talent characterizing large sections of the agricultural population. 


Is ImproveD FreperRAL ORGANIZATION NEEDED? 


The witnesses expressed a broad consensus that the Federal Govern- 
ment is not now adequately organized to deal with the broad range of 
manpower problems in a coordinated way. Repeatedly, witnesses 
observed that “the right hand of the Federal Government does not 
know what the left hand is doing.” Virtually without exception, the 
witnesses recommended that responsibility for leadership and co- 
ordination be more clearly fixed within the executive branch. 

Dael W. Wolfle, executive officer, American Association for the 
Advancement of Science, said: 


I am heartily in agreement with the general idea of having 
some agency responsible for looking at the manpower problem 
in the broad scope * * * it is appropriate that this agency 
be at the Federal level. For it is true that engineers, scien- 
tists, lawyers, teachers, surgeons, and so on, are to a con- 
siderable extent national rather than local assets. They are 
highly mobile * * * . What they do is of widespread im- 
portance and concern not just to their colleagues in their 
own community. And what the Federal Government is 
doing in education and in other fields is influential in this 
matter. 

For these reasons, it seems to me appropriate that there 
should be a central, a Federal, examination of the manpower 
problems * * *, 

It will have to be tied in with educational planning, 
because education is the means by which we can acquire 
the people that will be needed * * *. 


Mr. Folsom observed: 


At present there are five principal departments or agencies 
concerned with this manpower problem: the Departments 
of Labor; Health, Education, and Welfare; ae ou nOTe 
Defense; and the National Science Foundation. Each one of 
these agencies is doing a good job within its field, * * *. 
There is need, however, for better coordination of the efforts 
of these agencies. 


Mr. Corson emphasized that manpower problems have been 
handled in piecemeal fashion: 


For there is a manpower problem in this couatry. It has 
been viewed with alarm * * *. It has been dealt’ with 
in pieces, but the whole problem, the sum totai of all of the 
pieces, the consideration of the utilization of the total 
manpower resources of this country, has not been given 
unemotional and analytical attention, at least not that 
which it seems to me it requires. 
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He described the need for an “authoritative agent” in the Govern- 
ment in these words: 


The need, I believe, is that of ordering what we ere doing; 
by that I mean of assembling and analyzing what we know 
about the whole manpower problem and coordinating all 
of the varied governmental activities that influence supply, 
demand, and utilization, This, I submit, is manpower 
planning; it is not “planning” in the unacceptable sense 
that Government would plan how individuals should be 
trained or where they shall goa It is manpower planning 
only in the sense that an agent of Government strives to 
insure that all that is now being done that affects the demand, 
supply, or utilization of manpower is logically coordinated 
in a consistent whole. 

Let me be more specific. As I see it, there is need for an 
authoritative agent within the Federal Government to do six 
kinds = things: 


* * * assemble continually all available data and 


stint that shed light on the probable demand for 
manpower in the future. 

2. * * * assemble available data and studies that 
shed light on the probable supply of manpower. 

* * * identify what information is required as to 
re demand for and supply of manpower that could be 
developed but is not yet available. 

4. * * * continually appraise existing Federal pro- 
grams in terms of their effect on the demand, the 
supply, and the utilization of manpower. 

5. * * * continually consult with Federal agencies 
engaged in the administration of programs that signifi- 
cantly influence the supply and demand for manpower. 

6. * * * provide leadership that will make clear to 
the American people * * * the importance of man- 
power planning, i.e., of the essentiality of making the 
best possible use of what has become a scarce and valu- 
able resource * * *. 

The very listing of these activities * * * suggests that 
there is need for the integration of efforts of several depart- 
ments and agencies. There is especial need for the coordina- 
tion of the efforts of such departments as Health, Education, 
and Welfare; Labor; Defense; and the National Science 
Foundation. Moreover, plannin requires a “‘whole-sided”’ 
look, not just the view of the Office of Education, or of the 
Public Health Service, but a whole-sided look at ‘the whole 
supply of manpower. 


Professor David testified that the enormous influence already exer- 
cised by the Federal Government in manpower matters justified a 
greater leadership role: 


In the United States today, governmental policies and 
actions constitute the most Poona single instrumentality 
for shaping the character of manpower resources. Within 
the public sector, the influence of the Federal Government is 
enormous. There is, therefore, every reason for it to assume 
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a leadership role in creating a more perceptive understanding 
of the ooiee ae of manpower resources in centering atten- 
tion on key issues, in providing essential information, in 

_ iumimating the interplay of ented public policies and 
of the relationship between public and private policies, in 
helping to anticipate costly imbalance between manpower 
demand and supply relationships, and the like. 

There is all the more reason for the Federal Government 
to assume a heightened eenerney: role in the coming decade 
because of the eee developments alone. 

* * * the most important single instrumentality in affect- 
ing the development of the Nation’s manpower resources is 
what could be called publie policies and actions. 

* * * there is every reason for the Federal Government to 
take a decisive leadership role in this area. 


Professor David recently wrote: 


What is done with one part of the supply, capable to a 
high degree of education and training, will affect. other parts 
of this supply. There is a kind of competition among man- 
power reserves in such supply which is self-defeating. We 
may be compounding our manpower problems andes the 
impression that we are solving them. 


Professor Ginzberg emphasized the inadequacy of existing programs: 


* * * there are major areas where the Federal Govern- 
ment’s participation is nonexistent or inadequate. Without 
heightened participation of the Federal Government in edu- 
cation and other developmentai services, I do not think we 
can get the optimum development of the Nation’s human 
resources. 


Mr. Ruttenberg observed: 


In addition to improving the operation of existing depart- 
ments, some additional mechanism is needed for coordinat- 
ing the work of the varicus departments. 


M. R. Trytten, Director, Office of Scientific Personnel, National 
Academy of Sciences, commented from the standpoint of a specialist 
in the problems of scientific manpower: 


* * * the Federal Government, through a multitude of 
programs, is having a profound effect on both the supply and 
demand, itself. Somewhere in the Government there should 
be a continuous evaluation of the effects of the Government’s 
own programs on supply and demand, and indeed on the 
whole process of the development of supply and demand. 


Wuat KInp oF ORGANIZATIONAL MacuiInery Sxovip Bs Devisep? 


While the witnesses were in general agreement that leadership and 
coordination in dealing with manpower problems require new machin- 
ery in the executive branch and that this machinery has to be at a 
level above that of the executive departments, there was wide diver- 
gence of view as to the exact form that machinery should take, 
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A bill (S. 3555, by Senator Clark) proposing a Council of Manpower 
Advisers in the Executive Office of the President, patterned after the 
existing Council of Economic Advisers, had been introduced to serve 
as a basis for discussion and had been provided to the witnesses. 

Professor Harbison gave this bill a general endorsement, and added: 


My major suggestion would be * * * that, if we are going 
to have a Council of Manpower Advisers, it is necessary for 
this Council to be concerned not just with the problem of 
supply and demand, not just with the problems of vocational 
training and training on the job, or retraining, but indeed 
it must be concerned with educational policy at all levels, 
including the very highest levels. ' 

* * * manpower and educational policy are so inseparable 
that they must be the concern of a single board. 


On the suggestion that the proposed functions could be assigned to 
CEA, in lieu of creating a new Council, Professor Harbison commented: 


* * * From a theoretical standpoint I would suppose that 
one large board might be desira le. On the other hand, it 
seems to me that there is a limit to which any up of 
advisers can go. I feel that a group of persons called upon 
to advise on economic policy, as our present Council, are 
likely to concern themselves with things such as international 
trade, capital formation, and the more material aspects of 
the economy. And, I think they have done a very good 
job in this. 

I think that there is an advantage in having a separate 
group of persons who are primarily interested in the human 
resource development problem. I would assume that with 
a separate board of this kind you might get more clear-cut 
ideas than in a broader one. I assume that you would also 
have to have means for integrating the work of the two. 


Peter Henle, assistant director of research; AFL-CIO, disagreed 
with the proposal to create a new Council: 


I would be interested in seeing a greater coordination of 
the manpower functions in the Federal Government. I am 
not convinced, however, that this requires the establishment 
of a Council of Manpower Advisers. I am not so certain 
that this manpower function is of such critical importance in 
the governmental structure as the function of Government 
economic policy with which the Council of Economic Advisers 
is concerned. So I am a little concerned about a bill which 
seems to say that these manpower functions are of equal 
importance to the economic ones. 


Professor Ginzberg was dubious of any proposal which would 
separate manpower policy from economic policy: 

There is much to be said for having a specific manpower 
focus in the Federal Government, but I would like to em- 
phasize that one can only go part of the way via the man- 
power focus, because the major leverage for effecting man- 

ower changes in our society is through economic policy 
roadly defined. In terms of Senator ‘Clark's bill, my bias 








MANPOWER FUNCTIONS IN THE EXECUTIVE BRANCH 


is to keepthe manpower problem from getting too isolated 
from general economic policy. 

It 1s important to bring the manpower problem into 
visibility, but there are only certain things one can do by 
working on manpower directly. 


Mr. Ruttenberg made an alternative suggestion to the structure 
proposed in the bill, as follows: 


When the Council of Economic Advisers was reorganized 
as a result of an amendment to the act of 1953, and admin- 
istrative responsibilities centralized more effectively in the 
Chairman, the other two members became’ appendages 
without very much responsibility. I suggest that it is quite 
conceivable, inasmuch as the manpower function is so essen- 
tial and so directly related to economic growth, that one of 
the three members of the Council of Economic Advisers be 
a Manpower specialist. 

* * * Tf the kind of economist who will be a manpower 
specialist is one who is solely looking at the economic aspects 
of the problem, and not looking at the human realities of 
individuals who are involved, this is not the kind of man I 
am talking about. But I think it is conceivable to find the 
kind of person trained in economics, trained in sociology; 
trained in educational opportunities, a combination of ths 
kind of person. 

* * * this person, if appointed in that position, could be 
assigned the responsibilities of coordinating ‘the manpower 
activities of the various governmental departments * * *. 
Then, when the Council of Economie Advisers, and maybe 
its name ought to be changed—maybe it ought to be a 
broader name of some kind—when that’ Council makes its 
* * * reports * * * they could and should incorporate into 
that a whole analysis of the problem of manpower and how 
it relates to the general level of growth in the American 
economy. 


b> 


Mr. Ruttenberg doubted that any department head, such as the 


Secretary of Labor, could be given the coordinating and leadership 


responsibility in this field. He testified: 


* * * You just can’t, in a Government such as ours, give 
one Cabinet member responsibilities over the operations of 
other Cabinet members and other departments of Govern- 
ment. HEW has as much responsibility in manpower as 
the Department of Labor does. The Defense Department 
likewise has responsibilities in manpower. So, to put the 
Department of Labor in ch of this, you are really saying 
the Secretary of Labor should, coordinate the activities of the 
Secretary of Defense and the Secretary of HEW as they 
relate to manpower.. This is why I think the function, the 
activities, whatever it is, has to beat the executive level of 
the Government, because of the overlapping responsibilities 
of the various executive agencies.’ ‘ | 





10 MANPOWER FUNCTIONS IN THE EXECUTIVE BRANCH 





Professor David expressed the view that there should be manpower 
specialists to advise the President: 


I would like to borrow your idea of an annual report. and 
translate it * * * wherever feasible into.a series of state- 
ments on manpower issues in Presidential messages, simply 
because the manpower question turns up in so many forms. 

* * * the President ought to staff himself not necessarily 
with the Council but * * * with one or more persons who 
can monitor and appraise manpower developments and issues, 
not only as they affect Federal policy but sther policies closely 
related to Federal policies. 

I * * * suggest that the President be responsible for 
seeing that a conference is called * * * every * * * few 
years, which would provide an opportunity for a review of 
developments and an evaluation of policies. 


Mr. Katz proposed that the President be assigned specific respon- 
sibilities for reporting and for studies, but that the President be 
mann to “feel his way” as to the form of staff assistance he required. 
He said: 


In proposing a Council of Manpower Advisers, S. 3555 
identifies a staff need. I would strongly support this 
identification, but raise a question whether the staff need 
should be met at this stage through so formal and specific a 
means. In place of the Council, I have a series of specific 
things which you might wish to consider— 
(1) Explicitly proclaiming the Federal Government’s 
responsibilities in this matter, along the lines of section 2 
of the bill. 
(2) Explicitly vesting in the President responsibility 
for exploring (i) the interactions among the current 
activities of the Federal Government and the avail- 
ability, quality, and utilization of the Nation’s man- 
power; (ii) ways in which our knowledge and under- 
standing concerning the existence, scope, nature, and 
significance of such interactions can be increased and 
improved; (iii) ways in which such activities. might; be 
directed, organized, and guided so as to maximize their 
possible beneficial effects in improving the availability, | 
quality, and effective utilization of the Nation’s man- 
power, and minimizing their adverse effects upon the 
availability, quality and effective utilization of the 
Nation’s manpower; and (iv) possible additional activ- 
ities through which the Federal Government might assist 
in promoting the development and effective utilization 
of the Nation’s manpower resources, ’ existing and 
potential. ' 
I would stress that responsibility to do these things would 
all be vested in the President. Insuch inquiries, special atten- 
| 
| 


tion should be given to professional, scientific and scholarly, 
technical and managerial manpower. 
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(3) Establishing a manpower report of the President, 
to be filed annually, of such content and in such form 
as may be appropriate to reflect the activities described in 
the preceding paragraph. 

(4) Providing added staff assistance to the President, 
in such form as the President shall choose and to serve 
in such manner as the President shall direct, to assist the 
President in the discharge of the foregoing duties. 

Eventually, he perhaps would come to a council, but you 
don’t do that to start with. 


Mr. Corson expressed a similar view: 


I will not ume to say where in the Executive Office— 

in the Council of Economic Advisers, or, as in your bill, the 

Council of Manpower Advisers, that these activities should 

best be performed. I would prefer, at this stage of the devel- 

opment particularly, to leave this choice to the President 

and focus on him * * * the responsibility for viewing the 

Nation’s manpower as an invaluable resource and more effec- 

tively ordering all of the several activities that are now 

| carried on by the Federal Government to insure the maxi- 
| mum utilization of that manpower. 


James P. Dixon, president of Antioch College, also preferred this 
| approach. He commented: 


I would feel more comfortable with that approach than 
I would to specify exactly what machinery a given President 
would choose to use to implement his concern. 


Mr. Folsom proposed a coordinating committee representing the 
interested departments and agencies, chaired by a special assistant 
in the White House. He testified: 


* * * there should be some one person in the White House, 
a special assistant * * * and this coordinating committee 
I suggest would report to that man and he in turn to the 
President. I think it is extremely important. 

I think these five departments are doing a fairly good job. 
However, we do need another agency to coordinate, co along 
the lines I suggested rather than have a separate agency set 

up like the Council of Economic Advisers. 

* * * T think he could have an annual report. This com- 
mittee would delegate certain parts of this to each of the five 
departments. The different departments would submit a 
statement and then the committee as a whole would come 
out with a broad statement just like the Council of Economic 
Advisers. If you could do that once a year, it would serve 
the same - as these monthly reports or the annual 
report of the Economic Advisers. 


Witnesses expressed nearly unanimous support for the proposal 
in S. 3555 for regular reporting by the President, even on the part of 
those who were not prepared to accept the organizational features 
of the bill. They agreed that a regular report by the President 
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would have the effect of throwing the spotlight upon manpower 
problemis most deserving of national attention. 
* * * * - * * 


CoNCLUSION 


This summary of the first year’s work of the Subcommittee on 
Employment and Manpower confirms the view of those who sponsored 
the creation of the subcommittee: The many aspects of development 
and utilization of the Nation’s human resources deserve better under- 
standing anc continued study: The role of the Federal Government 
in the field deserves greater attention. It is hoped that the initial 
work of this subcommittee will prove of value not; only.to the mem- 
bers of the committee, but to the officials of the new administration 
who assume responsibility for planning and directing the Federal 
Government’s activities in the manpower field 


O 








